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AGREEMENT

between the

DENNIS TOWNSHIP TEACHERS ASSOCIATION
and the

BOARD OF EDUCATION OF DENNIS TOWNSHIP
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THIS ACREEMENT made the /¥ 24 ot
¢ )]ay; » 1967 , between:

THE BOARD OF EDUCATION OF DERNIS
TOWNSHIP, Dennisville, Rew Jersey,
hereinafter called the "Board," and

THE DENNIS TOWNSHIP TEACHERS ABBOCIA-
TIOR, hereinafter called the "Associa~
tion".

. WHEREAS, the Board and the Association recognize and declare
that providing & quality education for the ¢hildren of the Denmnis Tovnship
Elementary School District is their mutual aim snd that the character of such
education depends predominantly upon the quality and morasle of the teaching
gervice, and

WHEREAS, the members of the teaching profession are par-
ticularly qualified to ‘advise the formulation of policies and programs de-
signed to improve educationsl standards, and

WHEREAS, the Board hes an obligation, pursuant to Chapter 100,
Public Laws S5-Th6 to negotimte with the Association: as the representative of
exployees hereinafter designated with respect to the terms and conditions of
employment and so long as the Association represents the majority of the
teachers, and

WHEREAB, the parties have reached certain understandings
vhich they desire to confirm in this Agreement,

In consideration of the following mutusal covenants, it is
hereby agreed ss follows: :

ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Association as the exclusive
and sole representative for collective negotiation concerning the terms and
conditions of employment for all certificated personnel whether under eontract,
on leave, employed or to be employed by the Board ing¢luding:

Classroom teachers
Music teacher
Reading teacher

but excluding:
Iibrarian
Attendance Officer
Nurse
Doctor
Cafeterie Staff
Custodisl Staff
Bus Drivers
Speech Therapist
Administrative secretary

B. Unless otherwise indicated, the term "teachers", when used
hereinafter in this Agreement, shall refer to all professional employees repre-~
sented by the Assoeiation in the negotiating unit as above defined, and
references to male teachers shall include female teachers.
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ARTICLE III

GRIEVANCE PROCEDURE

A. Definitions

1. A "grievance” mesns a complaint by any teacher, that
as to him there has been an alledged inequitable, improper or unjust appli-
cation, interpretation, or viclation of a policy or administrative decision
affecting, the welfare and/or terms and conditions of employmeit of the said
teacher or teachers. .

A, The grievance procedure shall not be spplicable
in the following instances,
(1) The failure or refussl of the Boerd to renew
a8 contract of & non-tenure employee;

(2) In matters where a method of review is prescribed
by law, or by any rule, regulation, or by law of the SBtate Commissioner of
Eduecation or the Btate Board of Education;

(3) In matters vhere the Board is without authority
to act;

(k) In matters involving the sole and ualimited
discrétion of the Board;

(5) In matters where the discretion of the Board
may not be unlimited but where, after the exercise of such diseretion, &
further reviev of the Board's action is available to employees under provisions
of State Law. ' &

2. An "aggrieved person” is the person or persons meking
the claim, which shall exclude administrative personnel.

3. A "party of interest" is the person or persons meking
the claim and any person who might be required te take sction or against whom
action might be taken in order to resolve the claim.

4, The term "teacher" shall mean any regulsrly employed teache:
but shall not inelude asdministrative persomnel, or substitute teachers.

B. Purpose

1. The purpose of this procedure is to secure, at the lowest
posaible level, equitable solutions to the problems which mey from time to time
arise affecting the welfare or terms and conditions of employment of teachers.
Both parties egree that these proceedings will be kept as informal and confi-
dentisl as may be appropriate at any level of the procedure.

2., FNothing herein contained shall be construed as limiting
the right of any tesacher having a grievance to discuss the matter informelly
with any sppropriate member of the administration, and having the grievance
adjusted without intervention of the Association, provided the adjustment is
not inconsistent with terms of this Agreement and that the Association has
been given the opportunity to be present at such adjustment and to state its
views,

C. Procedure

1. 8ince it is important that grievances de processed as
repidly as possible, the number of days indicated at each level should be
considered as a maximum and every effort should be made to expedite the process.
The time limits specified may, however, be extended by mutual agreement.

2. An sggrieved teacher:shall institute action under the
provisions hereof within ten (10) days of the oecurrance o¢mplained of or ten
(10) days after he would reasonsbly have knowledge thereof, failure to act
within the ten (10) deys constitutes abandonment of the grievance.
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B. Nothing contained herein shall be construed to deny or
restriet to any teacher such rights as he may have under New Jersey School
Laws or other applicaeble laws and regulations. The rights granted to teachers
hereunder shall be deemed to be in addition to those provided elsewhere.

C. No teacher shall be diseiplined, reprimanded, reduced in
renk or compensation or deprived of any professional advantage without just
cause in accordance with N.J.S5.A. 18A:6-9 thru 33. Any such action asserted

by the Board, or any agent or representative thereof, shall be subject to
the grievance procedure herein set forth. « '

b. Whenever any teacher is required to appear before the
superintendent, Board or any committee or member thereof concerning any matter
which ecould adversely affect the continuation of that teacher in his office
position or employment or the selary or any increments pertaining thereto ’
then he shall be given prior written notice of the reasons for gsuch meetiﬁg

or interview and shall be entitled to have a representative of the Association
present to advise him and represent him during such meeting or interview,

Any suspension of a teacher pending charges shall be with pay.

ARTICLE V

8CHOOL CALENDAR

A, The school calendar for 1969-1970 shall be as set forth in
Schedule B. There shall be no deviation or change in the school calendar
except by mutual agreement of the Board and the Assocliation.

B. The in-sehool work year of teachers employed on a ten (10)
month besis (other than new personnel) who may be required to attend an
additional two (2) days or orientation), shall not exceed one hundred elghty-
two (182) deys. The in-school work year shall include days when pupils are

in attendance, orientation days, and any oh er days on which teacher attendance
is required.

ARTICLE VI

M el A .

TEACHING HOURS AND TEACHING LOAD

A, No teacher shall be required to report for duty earlier than
fifteen (15) minutes Mefore the opening of the pupils' school day, and shall
be permitted to leave fifteen (15) minutes after the close of the pupils' dsy,
but shall check in and out at the main office on the faculty roster.

B. Teachers may leave the building without requesting permission
during their scheduled duty-free lunch periods. However, word of departure and
return must be left with the office.

SALARIES
A. The salaries of all teachers covered by this Agreement are
set forth in Schedule "A" which is attached hereto and made a psrt hereof.

B. 1. Teachers employed on a ten (10) month basis shall be
paid in twenty (20) equal semi-monthly installments. ’

2. Teachers may individually elect to have ten (10) percent

of their monthly salary deducted from their pey. These funds shall be pald
to the teacher on the final pay day in June or sccording to a schedule of

-5
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1. Continued

Application to the teacher's principal or other immediate superior for personal
leave shall be made at least tvo (2? dsys before taking such leave (except

in the os e of eunrgeneiel) and the applicant for such leave shall not be
required to state the reason for taking such leave other then that he is taking
it under this Section.

2. One'{l). dey for the purpose of visiting other schools or
ettending meetings or conferences of an educational nature.

3. Time necessary for sppearances in any legal proceeding
connected with the teacher's employment or with the gchool system or in any
other legal proceeding if the teacher is required by law to attend.

k. Up to five (5) days at any ope time in the event of
death or serious illness of & teacher's spouse, child, son-in-law, dsughter-
in-lav, parent, father-in-law, mother-in-lav, brother, sister, Yrother-in-law,
sister-in-law, and any other member of the immediate household. Teachers
ghall be granted up to fome (1) dey in the event of death of a teacher's
friend or relative outside the teacher's immediaste family as défined above.

In the event of the death of & teacher or student in the School Distriet, the
principal or immediate superior of seid teacher or student shall grant to an
appropriate number of teachers sufficient time off to attend the funeral.

5. Time necessary for persons called into temporary active
duty of any unit of the U. 8. Reserves or the State National Guerd, provided
such obligations cannot be fulfilled on days when school is not in session.
A teacher shall be paid his regular pay in addition to any pay which he re-
ceives from the state or federal government. period limited to two veeks,

B. Leaves taken pursuant to Section A sbove, shall be in addition
to any sick leave to which the tesacher is entitled.

ARTICLE XII

EXTENDED LEAVES OF ABSENCE

rsmdodurbanitortborasadiecaen e SO s

A. Military leave vithout pay shall be granted to any teacher
who is inducted or enlists in sny branch of the srmed forces of the United
States for the period of said induction or imitial enlistment, or to the
spouse of any teacher vho is so inducted or who enlists to Join him for the
period of special training in preparation for duty overseas in combat xones.

ARTICLE XIII

MISCELLANEOUS PROVISIONE

ks dedisbrermincmnnricdexnste Bt s s

A. This Agreement constitutes Board policy for the term of said
Agreement, and the Board shall carry out the conmitments contained herein
and give them full force and effect as Board policy.

B. If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held to be contrary
to law, then such provision or application shall not be deemed valid and
subsisting, except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.
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SCHEDULE A

BALARY SCHEDULES
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8CHEDULE C

LENGTH OF SCHOOL DAY

Arrival Time
Teachers 8:1% a.m.
Students 8:30 a.m.

Departure Time

3:15 p.m.

3:00 p.m.
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